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reetings! On behalf of the S.C.
Retirement Systems Investment

Panel, I would like to report to you what
we are doing and why. Members of this
Panel1 are appointed by the Governor
and other members of the S.C. State
Budget and Control Board. It is our
responsibility to recommend investment
strategies to the Board for investing
part of the state retirement fund in
equities, or stocks.

We take our investment responsibili-
ties very seriously. The expertise I see in
the other members of the Investment
Panel is phenomenal. Not only that, a
host of other experts in the asset man-
agement and investment communi-
ties are contacting us every day, seeking
the opportunity to serve. Key to our
involvement is the fiduciary responsi-
bility. We are bound to act in the best
interest of the state retirement fund
and the members.

We understand some members’ con-
cerns about the volatility in financial
markets, and we are mindful that risk is

characteristic of markets—both the
stock market and the bond market. The
main thing to remember is that the
State of South Carolina backs your re-
tirement benefits, regardless of invest-
ment performance. Your benefits will
be secure.

There is no way to predict what the
market will do or what the outcome will
be, especially over the short term. At
any time there could be a downturn in
the market; everyone should expect that
to occur at some point. But, we don’t
believe in market timing or investing
for the short term, anyway.

Retirement Systems funds will be in-
vested incrementally over the long termover the long termover the long termover the long termover the long term.
Even under some worst-case scenarios
analyzed by the actuary, all indications
still point toward investing in equities
for the long run. Investment perfor-
mance risks will also be minimized
through a conservative investment phi-
losophy outlined in the statutes. No
more than 40% of total assets will be
invested in equities, and we will enter

s of January 1, 2000, the scripted
information contained in the

the Retirement Systems Customer
Services integrated voice response
(IVR) system will be converted to an
informational format for the Retire-
ment Systems website. Analysis re-
vealed a steady decline in the number
of callers who are accessing  and using
the IVR exclusively.  Since most callers
have been choosing to speak with a Call
Center representative, the IVR is not
being used optimally.

Because the IVR scripts contain a
wealth of information about applicable
laws, regulations, policies, and business
practices, we decided to convert them
to an Internet format that anyone can
access on our website: www.scrs.state.www.scrs.state.www.scrs.state.www.scrs.state.www.scrs.state.
sc.ussc.ussc.ussc.ussc.us. This Internet library of South
Carolina Retirement System and Po-
lice Officers Retirement System infor-
mation will be available after January 1
and will be updated periodically. �
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T he Year 2000 issue has certainly
generated its share of anxiety, and

Retirement Systems staff have already
heard from a few concerned customers.
We are very pleased with our current
status, and we’d like to share with you
some of the things we’ve done to reach
or exceed Y2K compliance.

Q.  Q.  Q.  Q.  Q.  HHHHHOWOWOWOWOW     LONGLONGLONGLONGLONG     HASHASHASHASHAS     THETHETHETHETHE R R R R RETIREMENTETIREMENTETIREMENTETIREMENTETIREMENT

SSSSSYSTEMSYSTEMSYSTEMSYSTEMSYSTEMS     BEENBEENBEENBEENBEEN     WORKINGWORKINGWORKINGWORKINGWORKING     ONONONONON Y2K  Y2K  Y2K  Y2K  Y2K COMCOMCOMCOMCOM-----
PLIANCEPLIANCEPLIANCEPLIANCEPLIANCE?????

A. A. A. A. A.      We have been on top of this issue
since 1994, when we began a large-scale
re-engineering project. This project
placed us in a unique situation—knowl-
edge of the Y2K problem at a time when
we were replacing virtually all of our
computer systems, allowing us to begin
addressing the issue early, effectively,
and cost-efficiently.

Q. Q. Q. Q. Q.  W W W W WHATHATHATHATHAT     HASHASHASHASHAS     BEENBEENBEENBEENBEEN     DONEDONEDONEDONEDONE     TOTOTOTOTO     ADDRESSADDRESSADDRESSADDRESSADDRESS

THETHETHETHETHE Y2K  Y2K  Y2K  Y2K  Y2K ISSUEISSUEISSUEISSUEISSUE?????
A. A. A. A. A.      We have been making sure all

hardware, software, and systems pur-
chased are Y2K compliant, and we are
requiring all vendors to provide docu-
mentation to that effect. All of our
systems and applications developed in-
house are already compliant. Regard-
less of these steps, we can never be too
sure. We have been continually testing
and re-testing, and we expect to finish
later this summer.

Q.  IQ.  IQ.  IQ.  IQ.  ISSSSS     MYMYMYMYMY     RETIREMENTRETIREMENTRETIREMENTRETIREMENTRETIREMENT     ACCOUNTACCOUNTACCOUNTACCOUNTACCOUNT     SAFESAFESAFESAFESAFE?????
A. A. A. A. A.  Yes! In addition to meeting the

computer systems requirements, our staff
have been meeting with the technology
experts with the S.C. Bankers Associa-
tion. As a financial institution, we felt
they could offer much experience and
assistance. They have assured us that all
banks in this state WILL be 100% com-
pliant. We are also following the com-
pliancy guidelines as published by that
association.

Continued on page 6

H3696 (R200) GH3696 (R200) GH3696 (R200) GH3696 (R200) GH3696 (R200) GENERALENERALENERALENERALENERAL

AAAAAPPROPRIAPPROPRIAPPROPRIAPPROPRIAPPROPRIATIONSTIONSTIONSTIONSTIONS A A A A ACTCTCTCTCT, A, A, A, A, ACTCTCTCTCT 100 100 100 100 100

TTTTTAXAXAXAXAX     DEDUCTIONSDEDUCTIONSDEDUCTIONSDEDUCTIONSDEDUCTIONS

State income tax deductionState income tax deductionState income tax deductionState income tax deductionState income tax deduction
The income tax deduction for people

age 65 and older has been increased
from $11,500 to $15,000 for tax year
1999. As before, the age 65 deduction
must be offset by any retirement de-
duction claimed. Married taxpayers
filing jointly will be allowed a total of up
to $30,000 if both spouses are age 65
or older.
—Part II Provisos, Section 28. Amends
Code §12-6-1170(B)

Retirement income deductionRetirement income deductionRetirement income deductionRetirement income deductionRetirement income deduction
South Carolina retirees who opted to

not take a $3,000 retirement deduction
in prior years are now eligible for a tax
refund. This corrects an oversight in a
special tax break for senior citizens
passed last year.

Previously, taxpayers who retired be-
fore age 65 could take a $3,000 deduc-
tion on their retirement income or
forego the deduction until age 65, at
which point they could claim a $10,000
deduction instead. But legislation passed
in 1998 allowed state retirees to claim
the $3,000 deduction until age 65 and
then claim $10,000 when they reach
age 65.

Retirees who opted to not take the
$3,000 deduction from 1994 to 1997
can now file an amended state tax
return to adjust their income for those
tax years.

Retirees who qualified for the deduc-
tion in 1994 and 1995 have until De-
cember 31, 1999, to file amended re-
turns. Those qualifying for the deduc-
tion in 1996 and 1997 have until April
15, 2001, to file. An amended return
must be filed for each year claimed. Continued on page 4

Taxpayers can download Form
SC1040X from the S.C. Department
of Revenue’s website at www.dor.www.dor.www.dor.www.dor.www.dor.
state.sc.usstate.sc.usstate.sc.usstate.sc.usstate.sc.us or call 1-800-768-3676.
—Part II Provisos, Section 29. Amends
Code §12-6-1170

EEEEEARNINGSARNINGSARNINGSARNINGSARNINGS L L L L LIMITIMITIMITIMITIMITAAAAATIONTIONTIONTIONTION

Earnings limitation increaseEarnings limitation increaseEarnings limitation increaseEarnings limitation increaseEarnings limitation increase
The earnings limitation for service

retirees increased to $25,000. Service
retirees may return to work for an
employer covered by the Retirement
Systems and earn up to $25,000 per
fiscal year (July 1 - June 30). If they
exceed this limit, their benefits will be
discontinued for the remainder of
the fiscal year.
—Part II Provisos, Section 27. Amends
Code §§9-1-1790 and 9-11-90(4)

Employment as consultantEmployment as consultantEmployment as consultantEmployment as consultantEmployment as consultant
Effective July 1, the provision for

employment of up to six months as a
consultant (“especially skilled in sci-
entific knowledge and attainment”)
is eliminated.
—Part II Provisos, Section 27. Re-
peals Code § 9-1-1600

Earnings limitation suspended forEarnings limitation suspended forEarnings limitation suspended forEarnings limitation suspended forEarnings limitation suspended for
teachers in critical needs areasteachers in critical needs areasteachers in critical needs areasteachers in critical needs areasteachers in critical needs areas

Certified teachers may return to cov-
ered employment without affecting
their retirement benefits provided:

• The employer is a school district
with a critical geographic need or
a critical academic need in the
area of the returning teacher’s
certification (as defined by the
State Board of Education);

• The hiring school has provided
documentation to the Depart-
ment of Education that no quali-
fied, non-retired teacher is avail-
able and that the retired member
meets the requirements; and



Page 3Systems Update

July 1999

Investment Panel updateInvestment Panel update
uch progress has been made toward investing a portion of the state retirement fund in equities. Our last report to you
in the Systems Update included a summary of the legislation that outlined the general guidelines for investing. That

is briefly revisited in a letter from the Retirement Systems Investment Panel Chairman, Edwin Pearlstine, Jr., on page 1. Also
reported was a summary of the Panel’s first meeting in July 1998.

Since that time, the Panel, Retirement Systems staff, and personnel from the Office of State Treasurer have worked
together to ensure steady, careful progress toward their common goal—achieving greater long-term investment returns for
the state retirement fund as directed by the voters of South Carolina and the State Legislature. S.C. Code §9-16-10 through
§9-16-90 and §9-16-310 through §9-16-350 outline the duties as trustees and the investment of the funds. The following
timeline provides a brief summary of what has happened since that first meeting almost a year ago.

September 1998September 1998September 1998September 1998September 1998
A request for proposals was
drafted and issued to select an
investment consultant. In gen-
eral, the consultant’s role is to
serve as an extension to the
Panel and staff.

October 1998October 1998October 1998October 1998October 1998
Through the bidding and
evaluation process, a contract
was signed with William M.
Mercer Investment Consult-
ants out of Atlanta. Since then,
the company’s liaison, SandraSandraSandraSandraSandra
MorelliMorelliMorelliMorelliMorelli, has worked closely
with the Panel, researching and
drafting required documents
and interviewing potential
money managers who will ac-
tually execute most of the in-
vestments.

January 1999January 1999January 1999January 1999January 1999
Charles S. WCharles S. WCharles S. WCharles S. WCharles S. Wayayayayay, Jr, Jr, Jr, Jr, Jr....., former In-
vestment Panel chairman, was
appointed to the Department
of Commerce in January 1999
and, as a result, was no longer
eligible to serve. Governor
Hodges appointed Edwin S.Edwin S.Edwin S.Edwin S.Edwin S.
Pearlstine, JrPearlstine, JrPearlstine, JrPearlstine, JrPearlstine, Jr....., from Charles-
ton, to replace Way.

March 1999March 1999March 1999March 1999March 1999
Panel members held a tele-
phone conference to further

discuss and clarify what types
of investments were allowed
under the statutes and to be-
gin drafting the necessary
documents requiring approval
by the Budget and Control
Board before any investing
could take place.

April 1999April 1999April 1999April 1999April 1999
An investment objectives and
policies statement was devel-
oped to set up guidelines for de-
termining and maintaining in-
vestment objectives and for
measuring investment perfor-
mance. Annual investment
plans for this fiscal year and
next were also drafted and ap-
proved by the Panel, recom-
mending 5% of fund assets be
invested on or before June 30
of this year and 10% to be in-
vested before June 30 of next
year. These plans, along with
the objectives and policies
statement, were submitted to
the Budget and Control Board
for their review and approval.

The Panel also recommended
to the Board that the initial 5%
($918 million as of June 30,
1998) be placed in a Standard
and Poors (S&P) 500 Index
fund. (Widely regarded as the

standard for measuring large-
cap U.S. stock market perfor-
mance, this popular index in-
cludes a representative sample
of leading companies in lead-
ing industries. The S&P 500 is
used by 97% of U.S. money
managers and pension plan
sponsors. Some $700 billion is
indexed to the S&P 500.1).

May 1999May 1999May 1999May 1999May 1999
At their May 11 meeting, the
Budget and Control Board
adopted the investment objec-
tives and policies statement
and both the investment plan
for Fiscal Year 1998-1999 and
for Fiscal Year 1999-2000.

Following this fiscal year’s in-
vestment plan, the Panel and
the investment consultant
searched for potential money
managers, one of whom would
be chosen to execute the ini-
tial 5% investment. The Panel
selected State Street Global
Advisors.  While not a house-
hold name, State Street is one
of the largest asset manage-
ment firms worldwide, with
more than $489 billion dollars
in assets under management.
Out of that figure, $53 billion
represents the assets of 34 other
government clients in the U.S.

11111     From Standard & Poor’s Index Services website:  www.spglobal.com/ssindexmain.htmlwww.spglobal.com/ssindexmain.htmlwww.spglobal.com/ssindexmain.htmlwww.spglobal.com/ssindexmain.htmlwww.spglobal.com/ssindexmain.html

Investment Panel update
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Continued on page 5
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Employment
opportunity
at SCDOR

Employment
opportunity
at SCDOR

n the last issue of Systems Update, we asked you to help
us locate 25 former members who were eligible for lifetime

benefit payments. These folks had left covered employment,
moved, etc., and we were unable to obtain current information on
them. As a result of your help, we were able to gain information on 21 of them!

Due to the great success, we are including another 25 names in this issue. So,
can you please help us again? Call us toll-free, within S.C., at 1-800-868-9002
or at 803-737-6800 if you can help us locate these individuals.

Help us find them!

I
he SC Department of RevenueSC Department of RevenueSC Department of RevenueSC Department of RevenueSC Department of Revenue
(SCDOR) is looking for tempo-

rary, part-time employees to work Mon-
day through Friday, with flexible hours
from 7 a.m. to 5 p.m.  Some positions are
seasonal (January - June tax season);
others are for two-week periods through-
out the year.

The work involves running processing
equipment, using a 10-key touch calcu-
lator, and/or sorting and batching tax
returns.  Some positions require lifting
from 10 to 40 pounds.  Wages range
from $5.90 to $6.90 per hour.

To apply, please submit a State Ap-
plication for Employment (Form PD-
10D) or a Department of Revenue Sea-
sonal Employment Application to:
SCDOR Human Resources, Attention:
Wendy Bonnette, 301 Gervais Street,
Columbia, SC 29214, or fax your appli-
cation to 803-898-5425.

State applications are available on
the Internet at www.state.sc.us/jobs/www.state.sc.us/jobs/www.state.sc.us/jobs/www.state.sc.us/jobs/www.state.sc.us/jobs/
applicationapplicationapplicationapplicationapplication. You may also obtain a
Seasonal Employment Application or
the state application from DOR by call-
ing 803-898-5452.  Indicate on either
application that you are applying for a
Seasonal Processor Position. �

T

NAMENAMENAMENAMENAME LAST KNOWN EMPLOYERLAST KNOWN EMPLOYERLAST KNOWN EMPLOYERLAST KNOWN EMPLOYERLAST KNOWN EMPLOYER

RRRRRITAITAITAITAITA V. A V. A V. A V. A V. ADDISDDISDDISDDISDDIS ....................................................................................................................................... OCONEE COUNTY SCHOOL DISTRICT

JJJJJOHNOHNOHNOHNOHN C. B C. B C. B C. B C. BENNETTENNETTENNETTENNETTENNETT ................................................................................................................... HORRY COUNTY COUNCIL

EEEEEULAULAULAULAULA W. B W. B W. B W. B W. BONNERONNERONNERONNERONNER ................................................................................................................... CHEROKEE COUNTY HOSPITAL BOARD

BBBBBOOKEROOKEROOKEROOKEROOKER T. B T. B T. B T. B T. BURRISURRISURRISURRISURRIS .............................................................................................................. AIKEN COUNTY DEPT. OF EDUCATION

RRRRROBERTOBERTOBERTOBERTOBERT E. C E. C E. C E. C E. CONNELLYONNELLYONNELLYONNELLYONNELLY ..................................................................................... ALLENDALE COUNTY COUNCIL

G.C. CG.C. CG.C. CG.C. CG.C. CRANFORDRANFORDRANFORDRANFORDRANFORD ............................................................................................................................. CENTRAL CAROLINA TECHNICAL COLLEGE

RRRRROBERTOBERTOBERTOBERTOBERT H. E H. E H. E H. E H. EDWARDSDWARDSDWARDSDWARDSDWARDS .......................................................................................... CITY OF LANCASTER

FFFFFELIXELIXELIXELIXELIX L. F L. F L. F L. F L. FINLEYINLEYINLEYINLEYINLEY, J, J, J, J, JRRRRR..... ......................................................................................................... PICKENS COUNTY COUNCIL

PPPPPAULAULAULAULAUL C. F C. F C. F C. F C. FISHERISHERISHERISHERISHER .................................................................................................................................. COLLEGE OF CHARLESTON

FFFFFANNIEANNIEANNIEANNIEANNIE B. F B. F B. F B. F B. FLEMINGLEMINGLEMINGLEMINGLEMING ......................................................................................................... DHEC
DDDDDAVIDAVIDAVIDAVIDAVID L. F L. F L. F L. F L. FREEMANREEMANREEMANREEMANREEMAN ......................................................................................................... SOUTH CAROLINA JUDICIAL SYSTEM

FFFFFLETCHERLETCHERLETCHERLETCHERLETCHER G G G G GAITHERAITHERAITHERAITHERAITHER ......................................................................................................... CHESTER SCHOOL DISTRICT

BBBBBRAZOLLARAZOLLARAZOLLARAZOLLARAZOLLA G G G G GAMBRELLAMBRELLAMBRELLAMBRELLAMBRELL .......................................................................................... ANDERSON SCHOOL DISTRICT 4
MMMMMARIANARIANARIANARIANARIAN M. H M. H M. H M. H M. HARPERARPERARPERARPERARPER ............................................................................................... DARLINGTON COUNTY DEPT. OF EDUCATION

KKKKKATHRYNATHRYNATHRYNATHRYNATHRYN W. H W. H W. H W. H W. HILLILLILLILLILL .............................................................................................................. DARLINGTON COUNTY DEPT. OF EDUCATION

BBBBBILLILLILLILLILL L. J L. J L. J L. J L. JONESONESONESONESONES ...................................................................................................................................................... TOWN OF PAGELAND

JJJJJOHNOHNOHNOHNOHN P P P P PROTHROROTHROROTHROROTHROROTHRO L L L L LIVINGSTONIVINGSTONIVINGSTONIVINGSTONIVINGSTON ........................................ BLACKVILLE SCHOOL DISTRICT

OOOOOLIVIALIVIALIVIALIVIALIVIA M M M M MIXONIXONIXONIXONIXON ............................................................................................................................................ MIDLANDS TECHNICAL COLLEGE

EEEEETHELTHELTHELTHELTHEL M. M M. M M. M M. M M. MOSESOSESOSESOSESOSES ........................................................................................................................ SUMTER SCHOOL DISTRICT 2
BBBBBRAXTONRAXTONRAXTONRAXTONRAXTON B. S B. S B. S B. S B. SANDERSANDERSANDERSANDERSANDERS, III, III, III, III, III ....................................................... CITY OF BENNETTSVILLE

TTTTTHEOHEOHEOHEOHEO S S S S SANDERSANDERSANDERSANDERSANDERS ....................................................................................................................................... DARLINGTON COUNTY COUNCIL

WWWWWARRENARRENARRENARRENARREN A. T A. T A. T A. T A. TAYLORAYLORAYLORAYLORAYLOR .......................................................................................... CITY OF COLUMBIA

WWWWWILLIAMILLIAMILLIAMILLIAMILLIAM A. W A. W A. W A. W A. WEATHERLYEATHERLYEATHERLYEATHERLYEATHERLY ............................................................ CITY OF SUMTER

SSSSSARAARAARAARAARA W. W W. W W. W W. W W. WILLIAMSILLIAMSILLIAMSILLIAMSILLIAMS .................................................................................................... EDGEFIELD BOARD OF EDUCATION

EEEEELIZABETHLIZABETHLIZABETHLIZABETHLIZABETH T. W T. W T. W T. W T. WILLSILLSILLSILLSILLS ............................................................................................... UNIVERSITY OF SOUTH CAROLINA

LEGISLATIVE CHANGES Continued from page 2

• The Department of Education has reviewed and approved the documentation and request.
—Part IB Provisos, Section 1.30 and Part II Provisos, Section 82

BBBBBYYYYY     ACTIONACTIONACTIONACTIONACTION     OFOFOFOFOF     THETHETHETHETHE S S S S STTTTTAAAAATETETETETE B B B B BUDGETUDGETUDGETUDGETUDGET     ANDANDANDANDAND C C C C CONTROLONTROLONTROLONTROLONTROL B B B B BOARDOARDOARDOARDOARD
CCCCCOSTOSTOSTOSTOST-----OFOFOFOFOF-----LIVINGLIVINGLIVINGLIVINGLIVING     ADJUSTMENTADJUSTMENTADJUSTMENTADJUSTMENTADJUSTMENT

South Carolina Retirement System and Police Officers Retirement System retirees received a 1.6% cost-of-living
adjustment (COLA) effective July 1. This adjustment is tied to the change in the Consumer Price Index for 1998. As
always, retirees are eligible to begin receiving COLAs once they have been retired for a complete fiscal year (July 1 - June
30)—upon their second July 1st of retirement. SCRS members who retired early under the age 55/25 years of service
provision are not eligible for COLAs until the second July 1st after reaching age 60 or the second July 1st after they would
have had 30 years of service. �
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S&P 500 Index Return
Periods Ended March 31, 1999
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Periods greater than one year are annualized.

June 1999June 1999June 1999June 1999June 1999
The Budget and Control Board ap-
proved the Panel’s selection. The ini-
tial investment in the stock market
took place June 16.

To commemorate this occasion, mem-
bers of the State Budget and Control
Board and the Investment Panel were
invited to New York to ring the clos-
ing bell at the New York Stock Ex-
change June 30. While in New York,
they also met with one of the nation’s
leading market strategists, A. Marsh-A. Marsh-A. Marsh-A. Marsh-A. Marsh-
all Acuff, Jrall Acuff, Jrall Acuff, Jrall Acuff, Jrall Acuff, Jr....., with Salomon Smith
Barney. Acuff is widely known for his
market analysis reports on the CNN
Financial Network. �

INVESTMENT PANEL UPDATE

Continued from page 3

the market in stages—no more than
10% of total assets will be invested in
equities in any given fiscal year. The
Panel and the Board will pursue a pru-
dent strategy and disciplined invest-
ment process that will provide diversi-
fication across asset classes, investment
managers, and management styles.

It is also important to achieve opti-
mal long-term investment performance
at the lowest possible cost. We will be
doing everything possible to ensure the
best investment managers are selected.
We will look at such things as historical
investment returns, quality of invest-
ments, costs and fees, reputation of com-
pany and staff qualifications, individual
and company track records, prior expe-
rience, and results with similar type and
size of funds.

This year, 5% (approximately $918
million as of June 30, 1998) was in-
vested in a Standard and Poors (S&P)
500 Index fund, designed to match the
performance of the top 500 stocks rated

FROM THE CHAIRMAN

Continued from page 1

by S&P. As I al-
ready men-
tioned, histori-
cal returns do
not guarantee
future returns,
but in looking
back at the
S&P 500 over
the last decade,
per formance
has been very
strong and re-
affirms the
growth poten-
tial. The chart
at right shows
S&P 500
growth over
the past 1, 3, 5,
and 10 years.

This first investment is an exciting
one—launching us into a new era of
growing opportunities and possibilities.
The article on page 3 of this newsletter
explains more the decision and steps
culminating in this transaction.

With more than 280,000 active mem-
bers and benefit recipients, it is very

important to the members of the In-
vestment Panel, the Budget and Con-
trol Board, and the staff at the Retire-
ment Systems to continue improving
services and further enrich the lives of
South Carolinians. I am confident, in
speaking for all three, that investing
pension funds of the Retirement Sys-
tems in equities is a positive step toward
that end. �

Ushering in a new era of investment opportunityUshering in a new era of investment opportunityUshering in a new era of investment opportunityUshering in a new era of investment opportunityUshering in a new era of investment opportunity—
Members of the State Budget and Control Board and Retirement

Systems Investment Panel were invited to New York to ring the bell at
the close of the stock market June 30.
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As a guarantee, all data is backed up
daily and stored off-site according to
our disaster recovery plan (in case of
hurricane, flood, fire, etc). Our entire
system can be restored and operational,
on- or off-site, within 24-48 hours.

Q.  WQ.  WQ.  WQ.  WQ.  WILLILLILLILLILL I  I  I  I  I GETGETGETGETGET     MYMYMYMYMY     RETIREMENTRETIREMENTRETIREMENTRETIREMENTRETIREMENT     CHECKCHECKCHECKCHECKCHECK     ASASASASAS     USUALUSUALUSUALUSUALUSUAL?????
A. A. A. A. A.      Yes! If you get your checks through the mail, we have already tested the

printing machines that produce retirement checks, and they are Y2K compliant.
For those of you on direct deposit, all bank electronic fund transfer (EFT) systems
have already been tested and approved. Also, keep in mind direct deposits will be
processed before the close of business Dec. 31, before the clock strikes midnight—
an extra assurance! And, as an added precaution, we are considering printing a
backup set of checks prior to the end of December.

Q.  WQ.  WQ.  WQ.  WQ.  WHATHATHATHATHAT     ELSEELSEELSEELSEELSE     ISISISISIS     THETHETHETHETHE R R R R RETIREMENTETIREMENTETIREMENTETIREMENTETIREMENT S S S S SYSTEMSYSTEMSYSTEMSYSTEMSYSTEMS     DOINGDOINGDOINGDOINGDOING     ABOUTABOUTABOUTABOUTABOUT Y2K? Y2K? Y2K? Y2K? Y2K?
A.A.A.A.A.          We’re doing everything possible to protect the integrity of membership data

and to provide uninterrupted service into 2000. In addition to the points made
above, staff are also meeting with various professional groups whose purpose is to
address Y2K issues. Chief among them is the South Carolina Coalition for Year
2000 Readiness, which includes  representatives from other state agencies and
private organizations. This group focuses on Y2K awareness, contingency plan-
ning, resource sharing, and consequence management.  For more information on
Year 2000, visit the state website at www.state.sc.us/y2000www.state.sc.us/y2000www.state.sc.us/y2000www.state.sc.us/y2000www.state.sc.us/y2000. It includes links to
other sites devoted to finding solutions. �
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